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Abstract 

      Over the past decades, a number of studies have demonstrated overwhelming evidence 

that a great amount of learning takes place within the working context (Marsick and Watkins, 1990; 

Graham and Cheetman, 2001; Eraut, 2004). Today, across various governmental, educational and 

corporate sectors, the workplace is widely recognized as one of the primary places where learning 

occurs (Graham and Cheetman, 2001; Eraut, 2004). This trend has been observed internationally 

(Boud and Garrick, 2001), as well as within the European Union (European Commission, 2013). 

            Research on workplace learning is crucial, as it supports policies and practices 

associated with social and economic growth in the context of global competition (Chisholm & 

Fennes, 2006; European Commission, 2013).  

            Within the educational sphere, workplace learning is a strong part of lifelong 

learning since up to 80% of adult learning takes place in the working environment (Cacciattolo, 

2015) Also, in the interest of increasing levels of workers’ performance and productivity, the 

corporate sphere has frequently sought to enhance the worker’s effectiveness through the 

enhancement of workplace learning strategies.  

Furthermore, in the interest of increasing levels of worker performance and productivity, 

the corporate sphere has frequently sought to enhance the worker’s effectiveness through 

workplace learning. It is important to observe that, in this way. workplace learning can be 

conducted through both formal and informal means. 

        Workplace learning, as contextualized through the professional development of 

educators has been widely researched in recent years. However, available studies in the field 

primarily analyze the process of professional development within a very specialized school context. 

These studies largely ignore the professional learning of the individuals belonging to other 

professions and this study intends to fill that gap. 

This presentation will cover the conceptions of professional learning and important aspects 

that might influence it with a special focus on the teacher profession. Also, the methodological 

tools to be used are going to be presented.   

Ultimately, this study is expected to produce a clearer picture of the learning processes of 

teachers and other professionals.  The expected benefits of using an inter-professional contrast as 

the primary approach to this research are two pronged. In addition to creating a more 

comprehensive understanding of teachers as an individual occupational group, using an inter-

professional contrast approach will also enable the identification of common innovation points 

within different learning processes. 

 


